Companies Are Maintaining
Flexibility as Th ey Bring
Employees Back Onsite

Determining the right working model, whether it's returning to the office, working remotely or a
hybrid schedule, is a multi-faceted process. To learn more about common approaches companies
across the globe are taking, we surveyed nearly 1,400 companies on this topic in May 2021. You can
download full results at aon.io/Pulse_7.

What Approaches Are You Taking to Return Workers Onsite?
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*Percentage of workforce expected to return (full time or part time)

What Determining Factors Are Influencing Your Decisions?
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Other factors include:
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* Aon helps companies determine their best working models, whether it is returning onsite,
a hybrid approach or remote working. To learn more, visit aon.io/remote-ability.
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