
We asked

1,500 
organizations 

about the 
Future of Work



Here is what 
they replied…



Only one in three 
companies know what the 
Future of Work means for them.

They focus on:

 how resources are deployed

 using data better

 maximizing agility and resilience

 boosting their EVP



Yet two in three 
companies have set up a 
Future of Work task force.

They consist of:

 external consultants

 internal resources from executives, HR and business line



How are organizations 
implementing 
the Future of Work?

 Placing a greater emphasis on IT

 Focusing on remote and flexible working, 
diversity, equity and inclusion and wellbeing

 Concentrating on agile, future-proofed talent 
and reshaping the workforce

 Engaging external consultants

Source: Global COVID-19 HR Pulse Survey #6: The Future of Work is Now, 
conducted Dec 6–15, 2020 with 1,483 respondents across the globe



What does the 
Future of Work 
mean for you?

GET A MEETING

humancapital.aon.com/contact-us 

See all survey results: 
humancapital.aon.com/pulse-survey-6

https://humancapital.aon.com/about-us/contact-us

